
Evidencing Professional Learning

The Evidencing Professional Learning (EPL) unit is a standalone unit that enables practitioners to gain 
academic accreditation for applying and evaluating new knowledge within their practice. 

Professional development can be achieved through a variety of sources, including work related courses 
or activities, attendance  at conferences/masterclasses,  and self-directed study.  The EPL unit provides a 
structure through which the learning gained can be acknowledged and the practitioner can critically reflect 
on the impact of learning on both themselves and the workplace.

This unit may be 
undertaken at either level 
6 (H) or level 7 (M) and 
each unit provides 20 
credits towards further 
H or M level awards 
available through our CPD 
framework.  

a flexible route to recognising continued professional development

More information can be found via our website: www.bournemouth.ac.uk/professional-practice

1. Understand a body of 
knowledge gained as a result 
of a learning event

2. Critically analyse the impact 
of the learning on yourself as 
a professional social worker 

3. Apply the new knowledge 
gained from the learning in a 
workplace setting

4. Reflect on and critically 
evaluate the change the 
learning has made to 
professional practice 

5. Critically review how the 
results of your new learning 
can be disseminated 

This unit involves practitioners attending a work- related learning/professional development  event and 
consequently exploring their application of their learning in practice. This would then be evidenced through 
the production of a written assignment (3000 words) to meet the EPL unit intended learning outcomes (ILOs): 

The flexible nature of 
this unit allows for a 
true partnership process 
between the University 
and employing agencies,  
enabling them to optimise 
CPD experiences for their 
practitioners. For instance,  
employers and their 
practitioners will be able to  
negotiate timings of  unit 
cohorts and  workshops  
according to their training 
schedules and practitioner 
availability, and unit 
workshops can be delivered  
in- house.

It is expected that the learning 
undertaken in preparation for the 
assignment will be of at least 12 hours 
duration. This learning can include 
masterclasses, conferences, study days, 
unit workshops,  and self-led independent 
study that will support a critical 
evaluation of application to practice. The 
assignment requires an in depth focus, 
in which the practitioner can show an 
enhanced understanding of the impact of 
the learning within their practice context. 
Therefore, the length of the initial 
learning event is of less significance than 
the quality and relevance of the new 
knowledge – as through this unit, less 
will always become more! 


